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[ Abstract] Objective To explore antecedents ( social comparison and perceived control} and outcomes
. (incumbents-level of task performanee) of job burnout. Methods Using data collected from 458 teachers in col-
leges of Armed Police, Structural Equation Modeling was applied to explore and confirm a model of this nomologi-
cal network. Results The results showed that perceived control was negatively and significantly related to the
three dimensions of job burnout used in this study, namely emotional exhaustion, cynicism and reduced personal
accomplishment. Moreover, reduced personal accomplishment was negatively and significantly associated with task
performance. Conclusion Individuals perceived control can impact the level of job burnout, which in tum influ-
ence self-rated job performance.
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