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The Effect of Organization Tenure on Co - worker s Cooperative

Behavior and Job Burnout
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Abstract: To explore the effect of relational smilarity on co - workers cooperative behavior and organizational
outcames in Chinese cultural context 179 pairsof saleswamen in a shoppingmall were tested by questionnaires The
results showed that the more similar co - workers organizational tenurewere, the less the cooperative goalswould be
st up, the less cooperative behavior they would showv © each other, and the more job bumout they felt Cooperative
objective was the mediator variable betveen co - workers organizational tenure smilarity and supportive behaviors,

and job bumout
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