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Abdract : The conpetency nodd of book editorswas invesigated by sructured job andys's quedionnaires and Behav-
iord Event Interview (BEI). Frdly, job andyds quedionnaires from Occupationd Irformation Network was admi nisrated
and based on these results, coding framenork was obtained through focus group discussons o prafessonds. Then the tran
ripts of BEIs were coded on the bads o thisframenork. Compardive andyses of editor incumbents with different perfor-
mance levels indicated that the competency nodd of book editors includes scheming, cugomer focus, market avareness,
achievement orientation and problem senstivity.
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