2007 12 13 4
: 1006-8309 (2007) 04-0058-04
1 2,3
(1 , 110034;
2 , 100080;
3 , 100101)
: B849; U491 A
1 :
, 21 Summala (Zero - Rik
M odel)
2002 118 ,
, (Subjective Risk Monitor) ,
1 70%1 b ’
, 2002 10 ,
334 ()
, , 90% ,
(2]
22 Wilde (Rik Hameostasis
, Theory)
, W ilde ,
2 (3]
1970 “ ,
" (Risk Perception) : :
(70573108)
(1981- ), , , ,( ) 024 - 62215603 ( )

hxy810527 @126 com



2007

12 13 4

Vaa

2 3 Fuller
Model)

2 4 Douglas

[4]

,Wilde

(Rik Awoidance

Fuller ,

[5]

(Culture Theory)

Douglas ,

[6]

(1997)

[9]

Kouabenan ,

[7]

Miller

(8] , Sjoberg

31

Leon

[10]

32

ovic ,

[11]

33

Montag

[12]

34

Bohoim

[13]

Sl-



60-

Heine

L Jt(

[14]

[1]

[2]

[3]

[4]

[5]

(6]

[7]

[8]

[9]

[10]

[11]

2007 12 13 4

10 9 ,

[EB/OL]. (2003 - 10 - 28). htip: //
neavs Xinhuanet com/legal/2003 - 10/28/content _
1147115 him
SummalaH. Risk Contol isnot Risk Adjusment : The
Zero - Risk Theory of Driver Behaviour and its mpli-
cations [J]. Ergonamics, 1988, 31(4) : 491 - 506
Wilde GJ S Risk Haneostasis Theory and Traffic Ac-
cidents Propositions, Deductions and Discussion of
Disension in Recent Reactions [ J].
1988, 31(4) : 441 - 468
Vaa T. Driver Behaviour Models and Monitoring of
Risk: Danasio and the Role of Emotions [ C] The
Conference“ Traffic Safety on Three Continents”,
Moscow, 2001
Fuller R A Conceptualization of D riving B ehaviour as
Threath A widance [J]. Ergonamics, 1984, 27 (11):
1139 - 1155
DouglasM ,W ildavsky A. Risk and Culture An Essay
on the Selection of Enviormental and Technological

Ergonamics,

Dangers [M ],
Press, 1982
Kouabenan D R Beliefs and the Perception of Riks
and Accidents [J]. Risk Analysis, 1998, 18 (3) :
243 - 251

MillerJ G Cultural Psychology: mplications for Basic

Berkeley: University of California

Psychological Theory [J].
1999,10(2):85- 91
SjobergL. Explaining Risk Perception: An Empirical

Psychological Science,

Evaluation of Cultural Theory [J], Risk Decision and
Policy, 1997,2(2) :113- 13Q
Leon J, Diane N. Aggressive Driving is Emotionally
mpaired Driving [ BB/OL ]. (2003 - 04 - 11). ht-
p: / I aggressive drives com
Slovic P Trust, BEmotion, Sex, Politics, and Science:
Surveying the Risk - A seessnentBattle [J]. Risk A-
nalysis, 1999, 19(4): 689 - 701

( 63 )



2007 12 13 4

[1]

[2]

[3]

[4]

[5]

[6]

[7]

(8]

MorrisD C, Hoffnan C C, ShulzK S A comparion
of Job CamponentsV alidity Estimates oM eta - analyt-
ic Validity Estimates] C]. Poster presented at the 18th
Annual Conference of the Society for Industrial and Or-
ganizational Psychology, Orlando, A.. 2003

Lavshe C H. Employee Selection[J].
chology, 1952, 6(1): 31- 34
BamaM J The Development of Processes for Indirect
or Synthetic V alidity: the Concept of Synthetic V alidity
[J]. Personnel Psychology, 1959, 12(2): 395 - 396
Guion R M. A ssessnent, M easurament, and Predic-
tion for Peronnel Decisions[M ]. Mahwah, NJ: Erl-
baum, 1998

Steel P D, Huffcutt A I, KanmeyerM J From the
Work One Knows theWorker. A Systamatic Reviev of
the Challenges, Solutions, and Steps to Creating Syn-
thetic V alidity[ J]. Interational Journal of Selection &
A sessnent, 2006, 14(1):16 - 36,

Peteron N J, Arabian J, Hoffman G, etal. Synthet
ic Validation and V alidity Generalization. W hen Em-
pirical V alidation is not Possible Exploring the L imits

Personnel Psy-

of Peronnel Selection and Classification [M ], Mah-
wah, NJ: Erlbaum, 2001

Hoffman C C, McPhail SM. Exploring Options for
Supporting Test Use in Situations Precluding Local
Validation[ J]. Personnel Psychology, 1998, 51(4):
987 - 1003

Johnon JW, Carter GW, TippinsN T. A Synthetic
V alidation Approach © the D evelopment of a Selections
Systan for Multiple Job Families[ C]. Symposium
Conducted at the 16th A nnual Conference of Society for
Industrial and Organizational Psychology, San D iem,
CA. 2001

[9]

[10]

[11]

[12]

[13]

[14]

[15]

[16]

63:

Johnon JW, Carter GW, Davion H K, etal A
Synthetic V alidity Approach to Testing D ifferential Pre-
diction Hypotheses[ J]. Joumal of Applied Psychol-
ogy, 2001, 86(4): 774 - 780

EarlesJ S, DrikllW E, DitmarM 1 M ethodology
for Identifying A bilities for Job Classification: An Ap-
plication of Job Analysis[ J].
1996, 8(1):179- 193
Mumphy K R, Schiarella A H. mplications of the
M ultidimensional Nature of Job Perfomance for the
Validity of Selection Tests M ultivariate Franevorks
for Studying Test V alidity[ J].
1997, 50(6) : 823 - 854
Visvesvaran C

M ilitary Psychology,

Personnel Psychology,

Introduction o $ecial Issue Role of
Technology in Sheping the Future of Staffing and A s
sessnent[ J]. Intemational Journal of A ssessnent,
2003, 11(2- 3):107 - 112

Rashkovky B, Hoffiman C C Examining a Potential
Extension of the JOV Model o Include Personality Pre-
diciors[C]. Paper presented at the A nnual M eeting of
the Society for Industrial and Organizational Psychol-
ogy, LosAngeles 2005

AvisIM, KudischJD, FortunatoV 1 Examining the
Incremental V alidity and Adverse Impact of Cognitive
Ability and Conscientiousnesson Job Perfomance[ J].

Joumal of Business and Psychology, 2002, 17(1): 87
- 105

Nathan B R, Alexander R A. A Camparion of Crite
ria for TestValidation: A Meta - analytic Investigation
[J]. Personnel Psychology, 1998, 41(4):517 - 535

JonesJW, DagesK D. Technology Trends in Staffing
and Asessnent A Practical Note[ J].  Intemational
Joumnal of Selection and A sessnent, 2003, 11 (2):

247 - 252

[ 12006 - 11 - 20
[ 12007 - 06 - 29

(

[12]

[13]

60 )
Montag |, Conrey A L.
Correlates of Involvement in Fatal D riving A ccidents
[J]. Joumal of Applied Psychology, 1987, 72(3):
339 - 343
Bohoim A. Camparative Studiesof Risk Perception: a
Review of Twenty Yearsof Research [J]. Joumal of

Internality and Extemality as

[14]

Risk Research, 1998, 1(2):135- 163

Heine SJ LelmanD R Cultural Variation in Unre-
alistic Optmisn: Does theW est Feel more Invulnera-
ble than the East? [J]. Joumal of Persnality and
Social Psychology, 1995, 68(4): 595 - 607.

[ 12006 - 11 - 24
[ 12007 - 03 - 19



