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Knowledge Economy Calls “Learning Organization”
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Abstract: The global economy is carrying out structura! regulation and transforming from industrial economy to
knowledge economy. The key of knowledge ecomomy is a great number of knowledge-type firms with constant
innovation ability. The characters of knowledge economy decides that knowledge-type firms want to exist and
develop, they must practise arganizaticnal learning and become “learning organization”, then can improve the ability

to acquire and apply knowledge, and push forward various new products.
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